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R saFeiiaed fafAes / BHARAT ELECTRONICS LIMITED
s fagore, 7§ faeelt / National Marketing, New Delhi
7dT I, Selieh- Tole-T TASIHIHT H1FCaed / 7th Floor, Block-Plate-A, NBCC Complex
qdf fFgas 79, 71§ faeell-110023 / East Kidwai Nagar, New Delhi

AR gaFcimad faffies (fSve) e date Fat 3R AT gAaciiaTry § & o7&
Ig, &F gaaciiaTy 3R gawe ey & &t 7 350 ¥ s fAffesr scaet
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HaS, Prarhral, T, FRAR, Aewis AR doree Pya fea-alden e d §1 393
(e Vo) & FRITES! F ATIAFAT §| FHT [Favor fAewaa ¢

Bharat Electronics Limited (BEL) a Navaratna Company and a premier Indian Public
Limited Company in Professional Electronics with a portfolio of over 350 different
products in the areas of Military Radars, Naval Systems, Electro-Optics, Weapon &
Fire Control Communication, Homeland Security, Strategic Communication &
Unmanned System, Electronic Warfare, Tank Electronics and Electro Optics. BEL
has a requirement of Executives in E-l GRADE (Ex- Servicemen) at WFS
Vishakhapatnam, Mumbai, Kolkota, Kochi, Karwar, Chennai & PS-Navy Office at

Bangalore on Fixed Tenure Basis for 5 Years.



The details are as under:-
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Important Note: Application fee is exempted for Ex-Servicemen candidates.

Ife F1§ Reafgarera/arae dsfide / Ssfidie / s ar det s Aeaiaa yome
FT 9Tl FT ¢, d STeT Hal oY oy 8Y, et Y 3mdeer- o & wry RAeafaegzray/
TEUTST EART Y IFARAA(% ) TATAOT FATOT-UF 3R 37a1EE FoATH FAT HIAT IfAard §

In case any University / Institute following an evaluation system of CGPA / DGPA /
OGPA or letter grade, the candidate, wherever applicable, it is mandatory for the
candidate to submit percentage (%) conversion certificate issued by university /
institution and awarded class along with the application.




FY FT faavor -

(i) Sgra/afassEl W fAggAT IRA/NTHAAIRIH FEFAT  FAV/THATT
FEAT|

(ii) 3= dve gonfaat S TwfAvH, vwdiva, veldw, fifivw, vwdRied, fo- |1,
TATHERATHR TSR 3R Ssaeq Rvew (avor, wFd, $ves), wwsidl, @&,
STHTE, A WR AR 3w fisva AfAa gonfaat & vadisaey, wavdew
IR de & v awrdd, s ik 3eg aieRes afaRfat &1 a@eaw
HTAT|

(iii) AORTer Farsar HR sTegER ¥ wred Hvar yonfai/zuaEol F AIRITE A
T A AAYIEF Y HEG HIAT|

(iv) IRE AFAT THCEITE & d1g 3R & 1§ AFAT & A fAsaiga w3

(v) TeHH & ded ST 3w F FaRE 3N Rueasl W-w@E F1 &R
HIEATI

(vi) fSTe 3UHION A TART AQ@T & FIEAT|

(vii) féTe 3RO A R-IRE AFAT HIAT|

(viii) 3cUTE HErIdT FRIGANT H v IuFon F AT ARSI SE=T F AT
ST (NITS/ANRT) FEIAT FIAT |

(ix) e, seTdhe Werwle, gdieror F AT SEret #1 IeEE F qaerdr HeTA,
wdiator 3R AT & T g F A1 §6eaT FT |

(x) THET FY 3T F dioerdr F doHT A HET AT

(xi) SEeUHTH F FH H afOfoas st A dvad/warad & smr A, wgFa
wiita Adeor (IFI3RaTg) F S fifva suFon fr @9 H qv v s
FAQell F FTERT AEAT Fa= AR G o arqfd Ruafot, afy 1§ @, &
faT Ty A FErIar F |



Job Description:

(i) To undertake/coordinate existing Warranty/AMC /RRC activities on board ship/
establishments.

(i) To coordinate technical, admin and other logistic activities for STW, HATS and
SATs of other BEL Systems like Rukmini, SDN,ACCS, VCS, FDCS, Link-Il,
MFSTAR Radar and EW Systems(Varuna, Sanket, ELK), SOP, KAVACH, IFF, CTD
Radar and host of other BEL made systems.

(iii) To undertake/associate with JRI of BEL systems/equipment received at Material
Organizations and WEDs.

(iv) Warranty repairs post SATS and execute the given repair contracts.

(v) Carry out preventive and breakdown maintenance of BEL equipment under AMC.
(vi) Undertake the health audit of BEL equipment.

(vii) Undertake non-warranty repairs of BEL equipment.

(viii) Product Support activities also include ON CALL (DI/DR) support to IN Ships for
BEL equipment.

(ix) Coordinate with SBUs for feasibility study, testing and repair of PCBs, interface
protocols, scheduling of ships for trials.

(x) Attending PNC meetings on behalf of SBUs.

(xi) The work in WFS also involves assisting SBUs for commercial activities viz.
attending PNCs/NLCs, get the local repair done of the damaged spares found in
consignment of BEL equipment during Joint Receipt Inspection (JRI) and resolve
any supply discrepancies, if any.

3Taer vg gIRAfAS 2/ Terms of Engagement & Remuneration

aiss s AT (§vaea) §-1 Iz fAgd 39 F foav: yrsr & 05 aut f @@ &
forw Aafora fram smoen O smaaedar 3R safeaera ygeier & 3R ux 5+5 aut #ir
g™ & fAT T T Fhar g1 99fad 3FAeanrt # %, 30,000/- 3%-%. 1,20,000 +
FAIHT Hedl & FIATH ddeTAT & /Y I3 §-1 F I[@T e

Sr. Asst. Engineer (ESM) E-I Grade on Fixed Tenure: will be engaged initially for a
period of 05 years which may be extended for a duration of 5+5 years based on
requirement and individual performance. Selected candidates will be placed in Grade

E-1 with minimum Pay Scale of Rs 30,000/- - 3% - Rs 1,20,000 + admissible
allowances.



I9 9fehdr / SELECTION PROCEDURE:

- a~s Wergs HAFGar Evgen) &1 Aol): g2 & AT I AT gfien F AeAw @
a1 smwan 3 39S 91 AéfATe U AT 3FAlCarY &1 waTeRR for Smeem)
Hediwa aeor fafla wdiar 3R aneerR & A Faer: 85% 3 15% gl

Sr. Asst. Engineer (ESM) E-I Grade : The candidates meeting the criteria mentioned
in the advertisement will be shortlisted for the selection process. Eligible Candidates
will be called for Written Test for 85 marks and those who clear the same will be
shortlisted for Interview for 15 marks.

- feiRe arrar ArEEsl FY g F are @l sEieant # faf@a wden & faw gern
sTean| faf@a afien # yeee & YR W 1:5 F HquTd # IFAIGIART F WATHER &
e e sream|

All Candidates who meet the stipulated eligibility criteria shall be called for the written

test. Candidates in the ratio of 1:5 based on the performance in the written test shall
be called for interview.

« A T T IR ST FT ITHBT IR YA HIAT AT |

The results of the final selection will be available on BEL website.

- Tafad srsafdal # srefas RgfFa amder §-ae garr Sr R smeam|

Provisional appointment order will be issued to the selected candidate by email.

3mage &1 g/ HOW TO APPLY:

- W 3FigER S Remae # gefv v 3uded g & AT mdee Fen 9wd € 3
frAT9e & wHe R v i W e FT JTas 3mded T qFI ¢ |
HTATS AT F¥A 1 3faw adig 23-05-2025 &1

Candidates who are desirous of applying for the above post indicated in the
advertisement may apply online by clicking the link provided against the
advertisement. The last date to submit online application is 23-05-2025.

- 3T Y Rraraer & fow arw it arspeat @ wge grem JH JifeTarse e v A
Faft SITTHRY T ET F AT Bl IR YT FA F GFA IHHT FeATIA FIAT g,
FIfF TS 7 T F & a1g IR A aregafa €t § smeaft

Candidates are required to read all the instructions given in the advertisement and
enter all information correctly in the online application form and verify the same



before submission, as changes shall not be permitted after submission of the
application form.

- gfg F1§ rsweft var F 37 3mAgeT FIAT § A AdATH YSHRIOT AT F WY fFU T
e WX & R fear e

If a candidate submits more than one application, the applications, the application
with the latest registration number shall only be considered.

- I 3FHAIGaR fifvd # FRG §, af 3% 39 Wt vEdy/gfae TEaR # 0@
AT TEIA FLAT gt

If candidates are engaged in BEL, they shall submit prior intimation to their
respective SBU/ Unit HR.

HTHATT 2d / General conditions:

« Fa HRAT ATTRE & 3Tded T Thd 2

Only Indian Nationals can apply.

- WEHY / FE-TIFHRY 3T oA 87 & 3UHAT § FIG i) # aiRe & 3
39T JTae-9= 3fAa ATETH G@RT AT FI AT AETHFR F AT “HeArafed THTOT-
T3 wedd &Y, s R, W sreafiat & aeneer F gder 1 s vae g
sireeft

Candidates employed in Govt./Quasi Govt. and Public Sector Undertaking are
required to submit the application through proper channel or produce ‘No Objection
Certificate’ at the time of interview; without which such candidate will not be allowed
to appear for the interview.

« 3rqot Jraee, St Ui wrew 7 7 &, v &, e aifda werwas & 8, 351
fae Rl ST Fav aEd d W adiER FF T StTeen 3 59 d9y # Fi§ ER
eI g1 fhaT SITeem| g9« 9fhar & frd it aor & 39 W AR F e S i gan
H Y oft arereft @ 3rerer ¥ FI 9T AR ALY T SATEIT|

Applications that are incomplete, not in the prescribed format, not legible, without the
required enclosures will be summarily rejected without assigning any reason and no
correspondence in this regard will be entertained. There will be no separate
communication to any candidates on their non-selection at any stage.

- Y FY IRT & T 9l vF AU SAT IES & W I3AST-9T H gor R
srean| eefaees Ieafdal 1 WeehR Heth gae Fad §AT R § Seef



et Fr sier v A ot AT F IERAT g W, fidvear TFAER 7T g FAET
TATEIR Hael §-A GaRT AT SIream|

Candidates are required to provide their one valid e-mail ID which shall be entered in
the application form. Information pertaining to the interview will be sent to the
shortlisted candidates only by e-mail. BEL will not be responsible for bouncing of any
e-mail sent to the candidate. All correspondence will be done through e-mail only.

. ST FI FOFR o F a8 AT F T=er uimar & fFd) off =wor & ufpar @

e FT WHAT ¢, TG HTAGT-T7 IIFF At ITAT AT g1

BEL reserves the right to debar the candidates at any stage of selection process, if
the candidature is not found suitable.

- g i / IR saenta/ desegg Soft 1 arar w1 ara rsAfdAt w aiRe
F 3 3mdea & ary i wfter garr FuiRa wemt (@éve dsase www.bel-
india.in) # SR ATdR FAOYT TEIa H A ot s NemT * a1 AuiRa

wiftrRY & sramar fndt s TR garT S yAToTT FwR A8t R Smeem)

Candidates claiming to be belonging to SC/ST/OBC category are required to submit
the latest certificate in the prescribed proforma (BEL website www.bel-india.in)
issued by the prescribed authority along with the application. Certificate in any other
proforma or issued by any authority other than the prescribed authority will not be
accepted.

- Tafaa et f g qeft gef, Terct & a7 Foeht AT eaw awt &
FTAR Fuaht RAfFcar sftwRat Er RfFcdT w0 & 3939 9= S| aafad
It o g 3 RO &¢et & v qamar s &, ;A AR wsier / weras Rk
Fotel @RI ¥aF F RAfFcadr g FaEt gl A Fodll sEeasaeer aftwa
Rl ST et g

Appointment of the selected candidate will be subject to being found Medically Fit by
the Company’s medical authorities as per the medical fitness standards laid down by
the Company. The candidate who is called to report on selection should get
himself/herself medically examined by a Civil Surgeon/Asst. Civil Surgeon and
submit the medical report as per the requirement of the Company.

» T IRt & gt forelt off o @/ fonelY oft =T 3 wdrer wober: sreifas gem | arsreft
HY Fad FIY-IT TR FIA/ AETTHR T T A& FT1 g 3d a7t grom & Héwar
GART 38 AHTdeaT-99 W AR #F forar aram 81 fisvar Y =93 wftear & et oft =vor
# Rl sft RO, Y sit @), TR sit arsreff &r 9IER / 3T SN F HRAFR B
Fel UG ¥ TG F ¥ I of YHSAT ST A TAF AT |



The admission at all / any stage of selection process will be purely provisional. Mere
issue of admit card/ interview call to the candidate will not imply that his/her
candidature has been cleared by BEL. BEL reserves the right to debar / disqualify
any candidates at any stage of the selection process for any reason whatsoever.
Mere applying for the post shall not be deemed as selection.

- Rl oY AXE @ 379ar 9T I TR 1 IR 3rAegar g 8 |

Canvassing in any form will result in disqualification.

- A gARead X & fFemae & FuiRa @i amar Aresl M smes U w1l g
I Mg famaer & ug ¥ AfOta araar Arest & & frdlt & O e A e war e,
aY Tt wishar & R sfY 5ot F 3HEY 3rsaf¥iar 1| FX & Srvelt| 59 Ha F e Fr
faotar sifaer gom amaee o ST F & qF sreweft FY welt fadert kR g
ATYSET HT T AT W UG AT FIRT | Toh IR [T FhAT 1T Jrdeet Qe fohalt st
aerm / aRTPYfA & araw a7et fram sireer |

Please ensure that the applicant fulfils all the eligibility criteria as stipulated in the
advertisement. In case applicant fails to meet any of the eligibility criteria as stated in
the advertisement for the post, his/her candidature will be cancelled at any point of
selection process. The decision of the management in this regard would be final.
Candidate must go through all instructions and eligibility criteria carefully before
remittance of Application fee. Application Fees once paid will not be refunded in any
case/circumstances.

HeTeTg A FQ TAT FHFATIAT ganT 3r9es fFe = arer gEardaT:
Documents to be uploaded by candidates while submitting online application:
(1) ITHYYE TR Y T BrEITE|

Scanned Passport size photo.

(2) THUHTAH)/ THTHEY/ITSTHHY 3iF 9T qT F+H Ay & q1aT F T 7 F1$ 377 o

g&drast |

SSLC/ SSC/ ISC Marks Card or any other valid document as proof of date of
birth.

(3) wafra Freaar &1 3ifae Bfl/sefas B varr-u=
Final degree/ Provisional Degree certificate of relevant qualification.

(4) Wsirdi/dsidi/sitsiidie & fav aeest w1 e ar ReafgareaaaeamE/sias

gaRT SY wfaerd/aet & fore o= Sofi/grards

Proof of norms for CGPA/DGPA/OGPA or letter grade/ document for
percentage/ class issued by university/ Institution/ College.

(5) I& YT qATe fAANFAT @ 38T THTOT-IF |



Post qualification work experience certificates form previous/ current employer.
(6) TXHRY/3r-EXArY 3R e &7 & 3uwaAl # A g W smrafeavAror-

CEM|

Candidates employed on permanent/Fixed term basis in Government/ Quasi

Government and Public Sector undertaking should compulsory submit the ‘* No
Objection Certificate’ along with the application.

(7) TR/ 3 FIHRYT R FIHRY &3 F Ireurdt 3muR ) g st & anra
# 3w Y g faa w1 gvara AR adisas aaad! geqa Fe gef|

In case of candidates employed on temporary basis in Government / Quasi
Government and Public Sectors undertaking should submit Offer of Appointment
and latest payslip.

(8) srfer /3reTefr Setenfay/ dsseygl /3t a9t 1 yATOr-97 |
Copy of SC/ ST/ OBC/PWD/OBC certificate.

(9) FarFrarmaTaT yaATor-9=, afe et diseeg R Ao @ ¢ |
Disability certificate, if the candidate belongs to PWD category.

(10) "3rATafed THTOT-9F" "I FIHRYIT TR 3T T &89 & 3umAT A
e a8

“‘No objection certificate” if employed in Government / Quasi Government and
Public Sector undertakings.

(11) Rroe sik g e @ e yemor-o=)

Experience certificate from the previous and present employer.

faery fecqoft:

Foar . glaRaa w1 o B 3mw gan framge & iR wsft aear At ¢ g,
A, 3reperd, Aoft gATOT-ua, ) F g FA {1 I 39 w9 # 9g gq afoia
farelt off arraT ATeTEs FY U FA A e @ &, o g srefar @ w0 & seef
3R ITIHT AATHR F yaer iy sregafer et & smeeft| s@ waer & gaerer &1 faokr sifasr
BIIT| HTAE Yo AT ST AT SATTIT| IS Yo FT SFTAT FLT ¥ qF e
FY Tt Irgeat 3R aTHaT ATIEET F AT 9 AT AR TF TR e A
e Rt oft qarr / TR # araw 8t R st Il amus) Remee § aX # 1§
FTISEFHIT AT @Y hrdel@bel.co.in U E-Ae A,



SPECIAL NOTE:

Please further ensure that you fulfil all the eligibility criteria (like age, qualification,
experience, category certificate, etc.) as stipulated in our advertisement. If you fail to
meet any of the eligibility criteria as stated in the advertisement for the post, your
candidature will be cancelled and you will not be allowed to appear for the interview.
The decision of the management in this regard would be final. Application fee is non-
refundable. Candidates must go through all instructions and eligibility criteria
carefully before remitting Application Fee. Fee once paid will not be refunded in any
case/ circumstance. In case you require any clarifications regarding the
advertisement please send an e-mail to hrdel@bel.co.in.

FUAT a4 § & ol wiew, stvaRe Aw, baw anfy afea sewr feelt oft g=w
ATETH F THHR T Fmar sTeem|

Please note that no other form of communication will be entertained including
telephone calls, conventional mail, fax etc.

rEdIHIoT:

diSvd & U o Aoray AR aReelt st aftvar § SreT Twe Aeds o @E @ sEeaR
# Ao W IR ¢ Mvar 3@ RAamve & seaf@a smaee yow F sromar ot
ufshar & et it 0T & FIF ek AT TR STAT FIA FT I FET FICA F AT Yoh AL
ot §1 &7 dAlRY Trea arel § Iy FQ § B 3 g ol F gfafaf g & amar
A ara IR DT F AR & vasr 7 serarer Y AT F& e @GSl ganT fFo
v et ot warg ¥ TEIE o g1 Fue W erETyst & Frt @ @ arer R JEee &
o iR a1 §1 didve 1 W videst F Raw st FRas aftd st
FIATE FIT T HOFR &1

Disclaimer:

BEL has a robust and transparent recruitment process where the selection criteria is
purely based on merit of the candidate. BEL does not demand or charge any fee or
request for money deposits at any stage of the recruitment process other than the
application fee mentioned in this advertisement. We urge job seekers not to be
misled by any communication made by fraudsters purporting to be representatives of
our Company and demanding payment in lieu of employment in BEL. The Company
is not liable for any loss that may ensue from such fraudulent actions. BEL reserves
its right to take legal action including criminal action against such fraudsters.
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