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IR W UITRIERT SaY & SR IR S aRGSR & Ug F FIT meT it sear 21
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
ARCHITECT ON CONTRACT BASIS
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAT’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

2. G THINRRCH B 7ol PR R A § 3R 34 Iy TExH F9 & v ), w23
RTP SPTAT D% R1.3..) BT RIG B &

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. TG 04 T o1 3aftl & o Wi SiyR R g aRgeR Fgfaa & for um, dvg ik sifire
YR AATReT § S STHET 31 81 Ug 37 IR0 30 IR &

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as JUNIOR ARCHITECT on contract for maximum period of 4 years. The details of the
post are as under:

%9, g UGl B FoT T
S. No. Post Number of Posts
L. B aRgPR 01*
JUNIOR ARCHITECT
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**NUMBER OF YACANCIES ARE INDICATIVE ONLY AND SAILIS AT LIBERTY TO APPOINT

JUNIOR ARCHITECT BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place
of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. 3{TAGH UT & 1Y Yoif o1 faaxor AUl &l Jadrse R Iqas % http://sportsauthorityofindia.nic.in
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The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)

e Closing date for submission of online application: : 06-Jan-2025 (Till 5 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAT reserves the right to cancel the panel without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any
recruitment-related query, e-mail: recruitment.cell.sai(@gov.in
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i 1 faavor ;

JOB DESCRIPTION:
UgHTH T3 &1 fawor
Position Job Description
PEBAGPR | . SR G W, CAD o 3R 3D His ol U R Aled aRgIed
JUNIOR f&orme iR Aremrsif & fAafor & gerd &Y
ARCHITECT

TR GH-9Y: TR &1 T TR 3IR §oie & Wi faalkd
& oY ShaRl, GagHRI 3R Myffaraisii & 1y TH-ag B & Gl
G

|
TREGISTT TeRg: R 1o dfgdrsit stk fafael & srure & fawgd
o, fafrder oIk fmfor gxadw duR &1 & gerad &3

TUNT: IR IRGHRI, ToMATRT SR T & 37 Fe&@l & a1y e
B B3 dlib Ig AT 81 9 b fewme iR ufaieHr fdaro ures
@1 2P SR Tawaghdrsl & Y WRAd o |

QI3 B GRT: GGG SIHT U I AR T8 YAIfEd & & R
fob fFrafur Wera feame=t & Y AT 8, qse SR T yrTd|
gdm?éé:w“l GRET H7 & o srafya diviae B 3k e
T X |

Rafé s aem TR gr1 |1 7T 31 Hd o |

Design Support: Assist in the creation of architectural designs and plans,
including preparing sketches, CAD drawings, and 3D models

Project Coordination: Assist in coordinating with contractors, consultants,
and suppliers to ensure projects are delivered on time and within budget
Project Documentation: Support in the preparation of detailed drawings,
specifications, and construction documents in compliance with local
building codes and regulations

Collaboration: Work closely with Senior architects, engineers, and other
team members to ensure design and project delivery align with the client’s
vision and requirements.

Site Visits: Participate in site visits to gain practical experience and to ensure
construction aligns with approved designs.

Maintain organized project files and documentation to ensure smooth
workflow.

Any other duties assigned by Head of the Division/Competent Authority.

et




qTferepT 11 (TABLE-IT)

UrAdl HI1GS:
ELIGIBILITY CRITERIA :
qG-TH H1TTGFE gigar | aifed gigdr HTRTF HTHT Fifesd sgHaT
Position Essential Essential Experience Desired Experience
Qualification Desired Experience

HIE AREIPR [[bdl Tl U (b Aadi U [Fad pl e g s & [t +

JUNIOR  Ifgufaeiey 9 (fayfdeneg @ §TC GATH 01 TY B 3Yd  [ERBRY/IGARBRI
ARCHITECT egepenr & T [l 8 .31, A Sfafead rifies 8 |Rama/Adee
a1 f&t. e &3 [H) &7 & JUHH |
Minimum 01 vyear Ui & |
Bachelor's Degree |Masters’ degree  |experience  (Inrelevant  |3{FHdI
in architecture in architecture field as mentioned in JD)
from a from a after attaining Bachelors'

Experience in any

recognized recognized Degree. Government/ Semi
university. university OR Govt./
ARR M U@ A B TE  |Ayutonomous/ PSU
R 3JHd in relevant field.

NIL  experience
after attaining
Masters’ degree

Ruroft: srya aHi =T ST o a8 SIavaE e adr gel @+ & aIg giied &9t 1T
g1 Rrashorgasm g #1 saft &1 sgya & &g & 781 =1 arewr/

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewufy .
o 3ifcrH BT g Fae WeTHR H UK fohd T 3febl TR 3T gl |
o Bfte gt u8 @ ¢ b o WienR & Sl g1 8 oifcrd 7 31 gfY 76l el 81 WeTehR #
ITCaR] gRT U 3ih! & 3MYR TR e I AT G TR 31 S|
o %ﬂgaﬂﬁwmmmﬁwmﬁqmnﬁamﬁmmmﬁmwwwmﬁ
|

NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

» THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

3. folt wd e aTfRrepT: srueits T 1T UmTol U3 Y fA=IY Agdt Ua SR aTl HaH UTeRT (@
fayfemera a1 oy e R grR1 o} forar s anfeel

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification. W




i, T YT

WORK EXPERIENCE:

PTd 3T FT 31aT FIA 18 Fmawl A FrafifEd o1 Wy ¥u @ Swra g1 91l e:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfAET T AT (NAME OF THE ESTABLISHMENT)

@) Herm TiterRY/arfieal mie™ & swner s Wres A 39 niter @t Ry wp
U H gd1E TS 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) B IHT B ey PR FHUR e o Ffgad B @ R sw@RT 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

) e &= 7 Iwfiqar = 1 forar § o wfag= & Rt g W frged A1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

i, 3T aXITdT:

OTHER DOCUMENTS:

. OFH faIfe T T SR HT8/5ad] Ban &1 sieh airm1/aRe! ®er &) 3ic i
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@ B U AR B ST B (One recent passport size colour photograph)

9. g forder: (I el et i o gt § U SR AR & e Sie SRIPR
g ST gPar )

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. DI AT BT HaT &: 3T hael I YR TRRST F 3mefya 2 e & ) eiows
graﬁmmmmaﬁw{wmaaw@w%m- 11 R IR 8) F AFCS! B ) HRa
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

i, URME delienxur SemsT )T B3 & a7e, Sufiear @Y, F7 R 71 w0 & Rufied cwuEy
SIS B BIT | W-HAMd el NSt URey & Suciis &3 gl |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. TXITAvl BT HH 5 UBR 8 (The order of documents is as follows):
%. IHIGIR &1 faaRU (Candidate details)
@. 9 fdfd &1 XA (Document for DOB)
. HAPhIaR (St BT 3 diferepr (Mark sheet of postgraduate degree)
g. HAPIaR e &1 et yama (Degree certificate of post-graduation course)
9. Hrad (S P 3iep diferesT (Mark sheet of graduation degree)

©. Hrde f&h gy (Degree certificate of graduation course)
o1, BT g T IS &Y (et prefuR 7501 ) e i B ) FafYy siftea e A

(Work experience if any (In which Date of joining and Date of relieving should be mentioned) :

7. Fdiad sifaw HITAT UHTUI-US (Latest Last Pay Certificate)




¢ WY Iuaed 1 T FRA a1 gy, afg d?ﬂlﬁr Hl (Documents supporting sports

achievement if any) -

iii,  THTOTOE @ UTHIe T G B &) e I aRe ¥ SuiieaR % wWd yHiuE W R el

iv.

2 | WTAYT 3 SHE THIUL-TH! B SRABR F31 FT AUGR YRIA T & Sl HUR Fd18
1T SR He fAaRur wer T8 wwa &1 urfrmdr giiEa s & g deemse fofe ver fag
T b B

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

IrfieaR) B! IR HHEE! P SMYUR TR HI&TehR P 7T e ST | SHRAT, Ure AFGS! B
e o1 e I8 781 € b SEfieaR & et W I faar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

IrfieaRl B 8 eI TG AT b It Irfearst wft vl # fufRa urrar 2l &1 o1 oA
¥ ool o R @ erifan gnft afe, WamepR | uge a1 e # fordt o ®R & e W, 7
ST 3 Urrar ) et o o Y g1 R QB Y S ! SEtGanal HIREYT gRT E IR &
ST |

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

e Tufra Iefiear) B YR Te0 FIA 9T e ¥ SfRIAT Ha wamor v wegd 6
B | SRIVR TS0 PR THT HTAISH TATU-UA Y a1 U IR 7 XA W SHIGAR] TE PR G
STt

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.

11.1

foraw 3R 2d (TERMS AND CONDITIONS) :

SriBT: 39 GG Fgfe &1 eried aR ¥ & forg g Hfaar 1 sty &1 fared ot va
At HTRAYT 1 Tl IENaR gRT 30 A @Y Aifew sraft o Mfew safy & see # w 7eH
1 TRHTe TP GATE a1 o Ubdl & @S Afew safy ot et &t ot 8) 1 afe =i
Sfiear gRT 3l SR FaeR by o a1 Tafid SrfieaR @ Hfder & b ot 2w ar
Rl o} o @1 Seae R a1 el o) aRE % PeraR BT A U I W, R geddeR,
o) Al AR}, g d SufRR 3R A gRT Fuifed ¥ o e e €, fored
o Sefigar St e o @ A dfder Bt 3 el gd e & debra WA o fea
ST |

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,



unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

112 g HHT TG 99 (Age Limit& Salary):

U™ - Tfed a1y Ja1++

Designation Age Limit* Consolidated Monthly
Pay**

PIE IRGHR 32> 50,000+

JUNIOR ARCHITECT

“  gdarT Wdl F T grRfyE gy Faa soooo- w97 Aufa Far o

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/~ Only.

31 7 g 7 Sicen@a Sleidict arigsi & sy st vard? oiv vadt @ wafta safizart
WWW -

&) ST ATIH- BT J19 . 19017/7/79-R41() &1 30.11.1979
@) Sfd YHO-UH-
Sife/3gRIfrd SH-sif/sra st arf -
U . 36012/6/88-RdT (31, ,51.) fa1d 24.04.1990
HTATET FUT . 36011/1/2012-RT (IRT&) EiF 14.03.2016
BT U . 36036/2/2013-RAT (IRTEA-T) Ei® 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

“* YI1g TeT FIfAHvor & Gar ggr #v- ard dlwial &1 g & pe @1 sal yrRdT @a
Tfervor & 3rfigare & ardare &1 oafer & avrav ghft

** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India.

snvardf e § b arer srvepa/ 12t e A oof srafafy & wfer #t smoht siftrean simg
1 AT SATAG U TH B D1 YRS fafd ¥ sarR &1 sred) |

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on _the opening date of

submission of applications.

113 Wd RE Bk :- ARLFTH & SFTOR 3119 B 1 5t 30 & 3} St e & gl i
TR 1 ST, fores o e & franfad 89 w AEiva v g3 Aares ST B3|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

114 3G HY :- SIEUR TGUI HI T1 IYDT T 81 W s A Hal/2fe e e 78 an |
TAcI! i S 3 ) et e 81

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Persw

Staff, Medical reimbursement, HRA and LTC etc. would be admissible.




11.5

11.6

117

11.8

AT TS TR il 3 e e o FReR aeften Y ettt aafiies weflen 3 anem
WR 35! 344 gig R =R frar S| yRda @a witeon gR1 RyfiRa uisar & o
fféT afer ok Trien affy grT & 72 ReRel & YR R 7% aF 3t aitie dad IfS
ARLERT

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

@3} .- 9ufia Srflear ude quf arg 7 2.5 oA ot R A g2 & gHhar g, Foras wam uiery
& qd e & 31efiF ST SUR TR TS s au I e FgT oA 16T el | 3Hb SHara,
Th HEH I ) Suifa & famr uiikefiies & o1 o wohdl g1 Uiy, Sqadfie fawr,
TRieoT a1 & 7T SrgreRur el §, HETeRIe HRAW gRT 59 =1 B Fe & o 9avd 6| $9P
SIATaT AR ey 97 3R TR HATCTd GRT SR 36012/03/2015-THTH-1 &A1 12 3fiief 2017 AlGE
Y (@) SHTRIFTEH, 2017 P STIR A TR P T U 81 Gabvel! g1 T 8 TP Pbaisy
s & Y el TATE & ST 3R AT haiex aul A 34 31 781 ST STe |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAL Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

YT YT/ S® HT: Gad TSR] & A & 3fefF WG Gk H & g

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

e Pk rica S gled, el 3R @re foai @t
Position Mode of Journey ufegfd
Reimbursement of Hotel, Taxi and
Food Bills.

FY AR TP ool H gaTs A | Bled SATaT & forg ufdfed 2813/
JUNIOR ARCHITECT mwgﬁmﬁiﬁm ST + P e P Uik = &
fore ufafe 423/- o0 qa &1 St
Air in Economy Class or | greas T ufafeT 1125/ 3ug I
by Rail in AC Two Tier fie Wi f5a 3t ‘}Hqﬁ:[ Te!
gl

Hotel accommodation of up to
Rs.2813/- + Taxes per day;taxi
charges of up to Rs. 423/- per day
for travel within the city and food
bills not exceeding Rs.1125/- per
day shall be allowed.

e : 51 HRIRRIe, HRAW 31 I & b, Y91 BT Aaad a1 FHEN © I a8 3ME% GRT 3R
fof@d =u & gof fbu o o SRl & 37 FgHi & e o rau # ge T 9dd 3|

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.



11.9

11.10

11.11

11.12

11.13

11.14

I IHIGAR BT 3o RUTTET SRR gRT T 1R 90 7 9+ edaat ok forigRa
&1 dg A1 G quT a8 oo RAIfET it &) Tafd & SR Head 3R Rrdaial &1
g | 34U SraaT, Feiedt, el 3R Raifé sqaw o1 HIRA gRT 3 fadeTaR
fa 1 B1E SR AT 3R AR Y Iy F =1 seaa/aaia i o gwar

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

Tgfd Iefear &1 RUIET oiffert gr1 Ruffka srowadar & @1 &9 & o sraggsdr &
STYR TR fAHTIT ST T 1 UTe 1 R | $HP ST, Tafa snaeff 1, afe amawgs 8l
dl, fom fonddt srfafvaa uileifies o farsht v & oy &1 grat fre, amm & fegw) oik &rd
Hdl A R Wl SR w1 & g arem g 81 I8 Fafoa Wi snur W ERt aur wafta
THIGAR DI HRAYT & 1Y el B 3afd & TR WTe & e DS 30 HIAHR YgU 6 &
3rgHfa e § st

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAL

AT IHIGIR 30 BT a1 AH< TpTed 3 93 iy, v, Jefte ok org @bt
forreTRal & fde # foelt ot g ¥ for AR g ok afe g8 smuuT orn wrar @, @ =9
wifaer BT o Ieeie AT e | i snadf yRdla Ja wifieRor & el iR @ da
et & el g1 ot fht +ft FemR o1 gfaeR & A A B @ SR Ridw o
STORTIYeS HATE! $ Y ITRard g1 Tafid Swiear & guRive @ R .ww. (@meRu fam),
1964 BT YIS ST BRI

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

3{TIRGH T &b YR TR, HIAYT Tuah! g 3afd & ik yra & el o wim R =imiaid
B Dl ¢ | T8 W forar e B b T RimioRvr deprer UHTa | fbar o Sdhan € quT 39 ey
T yraw &1 g sifas | sre |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

Tfder o1 3rafd T 8 IR e depTel UHIT & Td: 8 GHI 8 St

The Contract shall stand terminated automatically upon expiry of the term of the contract.

Fafd IHiGaR & it fsare ot AR PR Rrdten & seht ok afe Suer o1 fAwres
STOTET &Y uran 71 Y 1 (U) HIg 1 S ey a1 3P Taw H 1 () °IE &7 uriefie 23
& YTd fo1 H18 SR FaTU e g B & St M




Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

L2 AT B BY:- ol o Haa https://sportsauthorityofindia.nic.in/saijobs feid & w9
TS 3Maed BT grT | fHlt o= Hieqw 9 U 3MTde WIBR ol [T ST TUT 35 gud
RAIPpd B foar S| deHRe W USIdHRU/Sde Sl XA 8 Ugd, SHIGARI & U
frgferad g =nfe:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i Ay gAY 3ifaTE SMdcH UF H ool @ TS 5-AT RSt el ufthar It g o afhd
& AIeT| Ueh §R ot [T O & §1 US| Ad-3Mse! § His gGald el [9pdT S|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, ST TG STHI HRa TOY W-HAIUd GEITAel SUHIS B BT (Self-attested documents

to be uploaded while submitting application online) :

1. o fAf &1 UHT0T: SMYR BTS 10d1/12d1 FH&f1 P 37 AIIBT (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. 3faRud Reffors drgdr Td 3JHd UHIUUA| (Certificates of essential educational
qualifications & experience.)

3. UMEUIE PR &1 T HIeT R TXIER B T EI%TEFWI (Scanned copy of passport

size color photograph and signature.)

4, PERIE TR/ WIS H BHTH B B A H I a1 Hared J SR AL
PEECARSEE 11‘5‘ gfd | (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. TdraH 3 YA UHIU-UA | (Latest Last pay drawn certificate)

13, STdET T B3 @t siferw faf¥ : sifers smdes o3 &1 fagru = femr man 8-

o SHTAATE A B DI URTRIS fAfA:- 23-Dec-2024 (T BT 10 T )
o SATAATST AT o B Bt 3ifaw fafd: 06-Jan-2025 (TS 5 991 TF)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)
e Closing date for submission of online application: 06-Jan-2025 (Till 5 PM)

14, TgYEr:

CONFIDENTIALITY:

141 e & IR, gg Gue & f Tufia Seficar @) ufared & fore geagut fafte Mo
TSR Ut B! 8t SR I TfdeT & o0 ScReldd! & 01 &1 gim | Tl Mo
ST, e et W 3, Raie, ufrarr grer, GaeT=iia safaad STet, W STel, HaxH
fyzamor ik et oft wuchie &1 wRdTe wemr iR ufieor ST, soaum oR fashia
TSGR, HTUI P Rl 3R TUTE, WD SR deiiant oo, faqur urifagi, SR
T T BT 3 O TSR e 81 Gebelt & R oy SRt et Sar g |

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligationw




the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

142 =AFA Sl Bl SR Bl & IRafae e & Toy § Gam Wiver @ qd @il &
for1 forelt e a1 oRal b1 oo UehTiRId vy, Ia U & 1T a9, o ferasy, a1 et
30 SfeRT & TH TR THATH I1 B 1 F T G BT Al 7t <& wmwrtt | afe i g,
o, TRV, 39 BRI & UM & T § UHHId [t Ht TR o1 Iudn wam wiie o)
gatgAf & o v 8, @ U fondt oft Socie & 3o Fadl & SruR ged HRars @1
et qurfa, afe =i snadf yraw gRT AT T FHgERM & sramar $s e, o
UeRTRId BT ATEdT & A1 DTs BRI FATRG BT Ared 2, df T Ferd Uit &) frfda
TpTd U I & 91 &l fovan o ToheT g |

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

143 figfe @t orafl & IR, SR YRda snfireRe fioadr e, 1923 & uraert &
3119 1 SR Fgfad &t ofafd & SR I GRT THBId B 71 SIS 2 TR it U
Sfeki P 5! FATC il ST & o 3ifirgpa T8 2

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 =gfd Hrart faseh of A & geRl o ufafi a1 < ar were e e I, o yRdtg @
UIEpRUT 3R TRHR & e F ufapa

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 914

OTHER CONDITIONS:

. g ITHIGARI BT TG Sfdei 1 Ui Srgva ofR =it faavor 3 siuR W e aafia gt
fepa STt ofiR efraee BT 3 g & T W AR & R gamr S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

@. T, 79 SR g 3 efta vt amedt &, yr@ur o ok siftm v ok gg gt seltear)
TR TEADHRI I | 8 ey F HIRAWT gRT ot off sramde a1 womaR wR faaR =8t fawar smam)

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

. HRGIY @l UIIHROT (HIRAT) & U A1 B8 SR §de i off Rk W Ry eivvar 9a9
Ufh T 1 TE B3 H1 SHfYPR W &

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

o e off fare @t Ry & werfrers, wrdn sife v 2 %MB,

The DG SAI shall be the final authority in case of any dispute.




L]

s Fgfda Ot oRg 9§ oray SUR WR I 8k 59 1o | FMaffid Har a1 W) dHal &
U # frgfaa & forg fanddt oft TRg 9 31% o SR Ue</ue &3 &t Uradl el gt

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

7. HRAYT H ATR A Faferd 1+t gepeAsol! fieell &1 sieerd! & &fRBR & el gt

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

&, UTAWT & TaRgehd] 1 & & T8 g4, U Ua 9aR faa Seem o U aef ot erafdl & fomw au
BT 3R HIEWT & 1Y HRA PR gRT o Tiftd fonedt +ft Giomn/aRaier gR1 s SudnT
o O FepdT & | HIRYT & U7 {31 13 HRUI TATY U1 T XE, T BT HTYBR FRI&T 7@l 8|

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAL SAI
reserves the right to cancel the panel without assigning any reason.

. 59 Iey H 3w sftRmE/RIfeus, afe #1s 81, Had HIRAYT B deuTge TR STel Se|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

=7, Tt oft faare &) RS 7, AsR e o1 i3Sl TapRor a8 =1 S|

In case of any dispute, English version of the Employment notice will be treated as valid.

51, 33 H A Ugd SHIeaR] @) a8 GAfda R o =nfeT i 3 fagmos & Fuffa at arrar waf
BRI HRA ¢ | S IRHGIR Urd =Idll &1 G 81 bR 8, So Hell/=a & ol o =Ror & e
SERIT ofl Gl g |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

« Pufa uReu & 9 819 ard a1 Srqul/srexaiaa a1 Taxges JIadl UHTUT U3, S{IHT JHT0T U,
IS Maxyfemera &) sivaifereT B Ul oS & e e smde wi W R 76 fovan smaem ofik
I8 SRAIPR B faar Se|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. WA Yl uftrar &1 e aRafda/ufsfia/ssT eRARE &R &1 AfER JRiE T@dr 8, afe
3TIRgHdl gt ot for w18 3T Aifed Rt fau

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

s. MY &1 Ffg sifam B ok 31 e & e faeh i srdie W f9aR e fvar smam|

The decision of the SAI will be final and no appeal will be entertained against this issue.

z. DU M P 3UST F o FHafird T oo -7 Sfprac ag |

Please do visit your email account regularly for further updates.
16. AR ST ¢ &P R (APPLICABLE LAW & JURISDICTION):

T IENGAR] BT SEY HRd TTURTS & ST & IR TR 3R qRrd g =1
et ST HRAT 3R Tafid Swiigar et oft faare & fuer & ferg faeet @t srarerd & 3
AR & 31ef g

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in comectw

herewith,



ﬁmvﬁ(NOTE)

. W3GT 9G & [y i prfmier+ a8 & iR @ 4 1R A wiaeT @) STl 7] agTa e
FF ST, TR 5% 7 TV M T & 93 & [ I agPBIY BT UG TG THIGaR)
@ Glaqr o] GHIGT & aiq &} GIN] ¥ Gl 6, cld gal-id RGN 3T 7a BT GHIGT &
F1g (1% o G187 4 g g7 §7 V67 &7 a7 787 Y Gl & N Y@y & qul [33% oY R uq
F 1355 78 o/l Gipar Y= &1 o G &/ 78] 4l 1 o Gabe! 81 T el SFET 14 (FHITT BT
HABTR) SIIX SFq 15 & [IGIdl & SR TR Iee &1 GIwT], i Yreqr 7 397 98 & g
G 517 & 1T F1HY] TR 7 T4 GRAGTR] B 998, T G SN GHIT SaTaR JaTT [dar
o7 I ST YTBHT F HIgaT S qd HaR] ¥} 75 1 5 1 & a8

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR ARCHITECT
MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE
POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A
FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB
MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAl
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. HRAT G GIF9aRT & G BT & GRT, T8 Sl GHaT 8 1 YI@yT 9913 Fwiaar &t
T THT SR el 7417 & [erg fafN 7 1) i a1 fRfAa sfaffa @a aiaaaars
77 GEIT] B 3G 7w/ 3 e GG @R G & e, I W 3T el 8 1o 0 7
o gl HrEH qa®T aai4a 3FHGaR &1 9 [gaT § Glidd gideides
FIIBTT G T BrIBITH P EBGIN 761 T/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

SRAYB: FAHTT Hll GIaT 7 YT &1 q1 FRAGaR) @1 133797 B Sleei@a i Raa o st &1 agr
BT T STTTT S 4/l ST 7 4777 7 & GRI G2 [ 3 9l (9T 1eiRe) & aaaa a7 e/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE,

3Yf93%% (DEPUTY DIRECTOR)
Yl 4BIF (RECRUITMENT CELL)
YTRGHT §T BTIITI(SAI HEAD OFFICE)
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